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CHAPTER 2

PHYSICAL QUALIFICATIONS

201. Policy. Navy reservists are required to meet physical
qualifications for retention in the Navy Reserve. These
standards are set forth in the Manual of the Medical Department
(MANMED) . Reservists must also comply with physical readiness
standards provided in OPNAVINST 6110.1J, which are separate and
distinct from physical qualifications. All drilling reservists
are responsgible for notifying their NRA CO of any physical or
dental problem that may delay or preclude their performance of
regular drill, required AT, or mobilization. Failure to notify
the NRA CO may result in administrative action. Additionally,
if unit or activity COs receive information from the annual
screening (see chapter 21) or, for any other reason, believe a
reservist is not physically qualified for Active Duty or
retention, they shall ensure the member is examined by a medical
officer (MO) as soon as possible. Non-drilling IRR members will
notify NAVPERSCOM, Individual Ready Reserve Branch (PERS-93), of
any significant changes in medical status.

202. Injury While in a Duty Status. Navy reservists injured or
incurring a disease while in a duty status may be eligible for
incapacitation benefits per SECNAVINST 1770.3D. They may also
be subject to Medical Retention Review (MRR) upon closure of the
benefits entitlement. Duty status includes, but is not limited
to AT, ADT, ADSW, Initial Active Duty for Training (IADT),
Inactive Duty Travel Training (IDTT), IDT, Inactive Duty (ID),
Funeral Honors, or Presidential Selected Reserve Call-Up (PSRC).
MRR Case management authority is NAVPERSCOM, Line of Duty,

- Medical Hold, Medical Retention Review Branch (PERS-95). See
Reserve Personnel (RESPERS) Manual M-1001.5 for additional
information about administrative management of MRR cases.

203. Injury While Not in a Duty Status Navy reservisgts not in
a duty status who are injured or develop a potential physically
disqualifying condition are categorized as Temporarily Not
Physically Qualified (TNPQ) or Not Physically Qualified (NPQ).

1. TNPQ TNPQ statusg results from an injury/condition, which is
expected to be corrected or healed within 6 months. Navy
regervists in a TNPQ status will be assigned per Commander, Navy
Reserve Forces Command (COMNAVRESFORCOM) assignment policy

2-1 Enclosure (1)
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and participation is limited per RESPERS M-1001.5, Article
6000-010. TIf members are transferred to the VTU, they must be
counseled that their participation is limited to completing
correspondence courses for retirement point credit or drilling
non-pay if authorized. Members must also be made aware of
collection changes to Servicemembers’ Group Life Insurance
(SGLI) as outlined in chapter 15. It is especially important
for members who are nearing, but have not yet completed, 20
years of qualifying service to recognize the importance of
continuing to accrue retirement point credit.

a. The supporting NRA must:

(1) Prepare a NAVPERS 1070/613 to document the member
has been advised of participation options. Have the member sign
the NAVPERS 1070/613 and provide a copy to the member. (See
figure 2-1).

(2) Prepare a NAVPERS 1070/613 to document the member
has been advised of changes to SGLI. Have the member sign
NAVPERS 1070/613 and provide a copy to the member. (See figure

15—1) .

2. NPQ If a potentially disqualifying physical condition is
discovered, the supporting NRA CO will place the member in an
MRR status. 1In this status, the MO or Medical Department
Representative (MDR) will recommend and the supporting NRA CO
will make the final determination of whether the member may or
may not drill with the current unit per COMNAVRESFORCOM
assignment policy while in an MRR status and awaiting final
determination of physical qualification. Participation
limitations will be per RESPERS M-1001.5, Article 6000-010.

a. If members are transferred to the VTU, they must be
counseled that their participation is limited to completing
correspondence courses for retirement point credit or drilling
non-pay if authorized. Members must also be made aware of
collection changes to SGLI as outlined in chapter 15. It is
especially important for members who are nearing, but have not
yet completed, 20 years of qualifying service to recognize the
importance of continuing to accrue retirement point credit.

b. The supporting NRA must do the following:

(1) Prepare a NAVPERS 1070/613 to document the member
has been advised of participation options. Have the member sign

2-2 Enclosure (1)
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NAVPERS 1070/613 and provide a copy to the member. (See figure
2—1) .

(2) Prepare a NAVPERS 1070/613 to document the member
has been advised of changes to SGLI. Have the member sign
NAVPERS 1070/613 and provide a copy to the member. (See figure

15-1).

(3) The MO, unit CO, and NRA CO must make appropriate
recommendations regarding the ability of the member to continue
to perform duties and must submit a Physical Qualification
Package to NAVPERSCOM (PERS-95) via Bureau of Medicine and
Surgery (BUMED), (M32), for retention in the Navy Reserve. The
Physical Qualification Package will include current physical
examinations, all medical/surgical treatment records with an
(updated within the last 6 months) non—medical assessments.

c¢. BUMED (M32) will review available information and
recommend disposition of the member to NAVPERSCOM (PERS-95).
BUMED will recommend either physical qualification or Physical
Risk Clasgification (PRC) A, B, 4 or 5, as appropriate per
MILPERSMAN 6110-020.

d. NAVPERSCOM (PERS-95) will assign a PRC A, B, 4 or 5 and
will notify members via the supporting NRA of the assigned PRC
to include limitations on participation, options available, and
actions for the members to take to resolve their status.

e. If a member is determined to be NPQ, PRC 5, options are:

(1) Accept the findings and retire, if eligible, or be
discharged;

(2) Request a Physical Evaluation Board (PEB).

(a) The PEB reqguest will be returned to NAVPERSCOM
(PERS—95) with the information as outlined in the PRC letter.

(b) NAVPERSCOM (PERS-95) will then forward request
to the PEB for further disposition.

(¢) If the PEB determines the member is fit for
retention, NAVPERSCOM (PERS—95) may assign another appropriate

PRC and notify the member via the NRA of that action.
Note: Members who fail to respond to the notification to elect

ohe of the options will be retired or discharged as further
directed by NAVPERSCOM (PERS—95)

“
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f. SELRES members who accept PRC 5 or are found not fit for
retention by a PEB and who have at least 15 years of qualifying
service may be eligible for early retirement (see chapter 20 for

details) .

3. Enlisted Contract Management During Medical Review.

Enlisted membersgs with fewer than 6 months remaining on their
enlistment shall sign the following NAVPERS 1070/613 entry:

Date

“I do/do not congent to be retained in the Navy Reserve
beyond the normal date of expiration of enlistment pending
regsolution of my fitness for retention.”

If these members consent to being held beyond the normal
expiration of enlistment, the following NAVPERS 1070/613 entry
shall be entered at their expiration of obligated service (EOS)

date:

Date

"Held beyond normal date of expiration of enlistment pending
regsolution of fitness for retention. AUTH: MILPERSMAN 1160—050

and BUPERSINST 1001.39F.”

Members who do not consent to being retained beyond their normal
EOS pending resolution of fitness for retention shall be
discharged at EOS or retired, if eligible, as directed by
NAVPERSCOM (PERS-95). The supporting NRA may forward the
NAVPERS 1070/613 entries by certified mail to members who are in

an MRR status.

204. Temporary/Permanent Disability Retired List (TDRL/PDRL)
SELRES members transferred to the TDRL/PDRL require special
administrative processing. When the separating activity
receives orders from NAVPERSCOM, Digability/Retirement/Limited
Duty Branch (PERS—82), transferring a member to the TDRIL/PDRIL,
the separating activity shall take the following actions:

1. Have the member complete DD 2656 Data for Payment of Retired
Personnel.

2. Provide Defense Finance and Accounting Service (DFAS) with a
copy of the member’s Annual Retirement Point Record, completed
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DD 2656, and the TDRL/PDRL orders to assist in establishing the
member’s pay account.

3. Change the member’s status in the Defense Enrollment
Eligibility Reporting System (DEERS) to the TDRL/PDRL to ensure
eligibility for medical care.

4. TPorward the record with TDRL/PDRL orders to NAVPERSCOM
(PERS—912)

205. Dental. Dental class III personnel will be placed in a
Temporarily Not Dentally Qualified (TNDQ) status for the
management and tracking of dental treatment. TNDQ policy is
ultimately governed as directed by COMNAVRESFORCOM (NO1M) (see

COMNAVRESFORINST 6600.5) . '
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NAVPERS 1070/613 ENTRY REQUIRED DUE TO CHANGES IN CIRCUMSTANCES
THAT AFFECT RESERVE PARTICIPATION

Reservists who have changes in circumstances (e.g.,
administrative or medical) that may affect their Reserve
participation will acknowledge their understanding of how to
continue to accrue retirement points. These reservists will
initial the following entries:

Date
1. I have been assigned to (applicable unit) as a result

of pending administrative or medical action that may result
in my discharge from Navy service. (Initial)

2. I have been counseled that I must attain 50 retirement
points per anniversary year to ensure a qualifying year for
retirement credit and I must maintain minimum participation
in the Navy Reserve per BUPERSINST 1001.39F. I have been
provided information on how to get and complete
correspondence courses and how points are credited to my
Navy Enlisted/Officer Participation System (NEOPS) record.
I am also aware of my anniversary date of (anniversary

date) (Initial)

3. I understand I must keep my supporting NRA informed of
any changes to my physical health that may affect Reserve
participation. Further, I must provide the supporting NRA
with health or dental records upon request. (Initial)

4. I acknowledge that I have been provided a copy of this
NAVPERS 1070/613, and I am aware of its contents.

(Initial)

(Signature of Member)

Witnessed:
(Signature)

Figure 2-1
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RESERVE ENTITLEMENTS DURING IDT/AT/ADT/ADSW/INVOLUNTARY RECALL

BENEFIT

REF

COMMENT

MEDICAL/DENTAL (MEMBER)

10 U.S.C. CHAPTER 55
NDAA FY-05 SEC 703

SUBJECT TO THE LIMITATIONS DELINEATED BY
GOVERNING GUIDANCE.
FOR TRICARE INFO SEE WWW.TRICARE.MIL

MEDICAL (FAMILY MEMBERS)

10 U.s.C. CHAPTER 55
NDAA FY-05 SEC 703

SUBJECT TO THE LIMITATIONS DELINEATED BY
GOVERNING GUIDANCE
FOR TRICARE INFO SEE WWW.TRICARE.MIL

DENTAL (FAMILY MEMBERS)

10 U.S8.C. sec 1076a

SUBJECT TO THE LIMITATIONS DELINEATED BY
GOVERNING GUIDANCE

FOR TRICARE DENTAL INFO SEE

WWW . TRICAREDENTALPROGRAM , COM

USERRA
38 U.S5.C. 4301-4333 REEMPLOYMENT RIGHTS
SERVICEMEMBERS CIVIL CONSULT WITH MILITARY LEGAL ASSISTANCE ATTORNEY
SCRA RELIEF FOR QUESTIONS REGARDING RIGHTS OR ANTICIPATE
ACT NEEDING TO EXERCISE SCRA RIGHTS

COMMISSARY (ALL)

NDAA FY-04 SEC 651

INCLUDES IRR & MBRS OF RETIRED RESERVE (ELIGIBLE
FOR RETIRED PAY)

ADVANCE PAY

DODFMR VOL 7A

GI BILL (ACTIVE DUTY)

BUPERSINST 1780.1A

FIRST ACTIVE DUTY MUST BE AFTER 1985. CHECK TO
MAKE SURE AN AUTOMOATIC PAYROLL DEDUCTION IS NOT
BEING TAKEN OUT

POST-9/11 GI BILL

38 U.S.C. CHAPTER 38

AUTOMATICALLY ELIGIBLE FOR EDUCATIONAI: ASSISTANCE
UNDER PROGRAM UPON SERVING THE REQUIRED ACTIVE
DUTY TIME ESTABLISHED IN REFERENCE.

VARIOUS SPECIAL PAYS

10 U.s.C.
DODFMR VOL 7A
OPNAVINST 7220.7G

MEETS ELIGIBILITY REQUIREMENTS PER REFERENCES AND
CURRENT FISCAL YEAR GUIDANCE

BASE PAY

DODFMR VOL 7A

BAS

DODFMR VOL 7A

SUBJECT TO THE LIMITATIONS DELINEATED BY
GOVERNING GUIDANCE
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RESERVE ENTITLEMENTS DURING IDT/AT/ADT/ADSW/INVOLUNTARY RECALL

(CONT'D)

BENEFIT

REF

COMMENT

BAQ

DODFMR VOL 7A

SUBJECT TO THE LIMITATIONS DELINEATED BY
GOVERNING GUIDANCE

JFTR CHAPTER 8

SUBJECT TO THE LIMITATIONS DELINEATED BY
GOVERNING GUIDANCE

HHG SHIPMENT & FAMILY

*MAY BE AUTHORIZED IN SPECIFIC CIRCUMSTANCES. SEE

MEMBER MOVE JFTR CHAP 7 SPECIFIC GUIDANCE IN REFERENCE.
HHG STORAGE JFTR CHAP 7 SUBJECT TO THE LIMITATIONS DELINEATED BY
GOVERNING GUIDANCE
TRAVEL
*
JFTR CHAD 5 & 7 WHEN ON TRAVEL AWAY FROM DRILL SITE
ID CARD

BUPERSINST 1750.10C

UNIFORM ALLOWANCE
(OFFICER)

DODFMR VOL 7A

ONCE EVERY 2 YEARS IF NOT ON ACTIVE DUTY FOR >89
DAYS WITHIN PREVIOUS 2 YEARS

UNIFORM ALLOWANCE
(ENLISTED)

DODFMR VOL 7A

*E6 AND BELOW IF NO ISSUE-IN-KIND/E7 AND ABOVE
MAINTENANCE

LEAVE ACCRUAL

DODFMR VOL 7A

AT RATE OF 2% DAYS PER MONTH

EXCEED 60 DAY LEAVE SELL
BACK

DODFMR VOL 7A

*IF IN SUPPORT OF SECDEF APPROVED CONTINGENCY
OPERATIONS

Figure 18-1 (Cont'd)
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CHAPTER 20

RETIREMENT

2001. Retired Reserve. The Navy's Retired Reserve consists of
the following categories:

1. Navy Reserve personnel who are eligible to draw retired pay
or currently drawing retired pay for non-regular service under
10 U.8.C., chapter 1223.

2. Navy Reserve personnel who have not reached eligibility to
draw non-regular retired pay, have received a Notice of
Eligibility (NOE), and have not applied for retired pay benefits
but have transferred to a Retired Reserve status after
completing the required service for non-regular retired pay
benefits under 10 U.8.C., chapter 1223. These members are often
referred to as Gray Area Retirees.

3. Navy Reserve personnel who have retired under 10 U.S.C.,
chapters 1201, 1202, 1204, or 1205 due to a physical disability.

4. Navy Reserve personnel who have retired after completion of
20 or more years of active military service or 15 to 20 years of
active service when authorized under temporary early retirement

authority.

5. ©Navy Regerve personnel who have been transferred to a
Retired Reserve status in lieu of a discharge, transfer, or
retention in the Standby Reserve (Inactive status) (USNR-S2) and
are not eligible for non-regular service retired pay benefits.
These Navy Reserve members in the past have been referred to as
Honorary Retirees (see OPNAVINST 1820.1A and section 2013 of

this chapter).

2002. Reserve Retired List. Per 10 U.S.C., § 12774, the
Reserve Retired List of the Navy is comprised of only those
eligible for retired pay and benefits and includes the

following:

1. All Navy Resgerve officers and enlisted personnel who receive
retired pay on the basis of their Active Duty or Reserve

service.
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2. All Navy Reserve officers and enlisted personnel transferred
to a Retired Reserve status that are entitled to retired pay for
non-regular service but have not reached their retired pay
eligibility date; and

3. Other retired Navy Reserve personnel who are drawing Reserve
retired pay based on reasons other than age, service
requirements, or physical disgability.

2003. Reserve Service Requirements to Qualify for Non-Regular
Retirement ,

1. TUnless otherwise provided by law, a Navy Reserve member must
have completed 20 years of qualifying service to be eligible for
‘non-regular service retired pay. The last 6 years of such
qualifying service must be in a Reserve Component (RC) for members
who have earned 20 or more years of qualifying service on or
before 24 April 2005. There is no requirement that the lagt §
years in a RC be continuous service. For members who complete 20
years of qualifying service on or after 25 April 2005, the last 6
years of qualifying service in an RC is not a requirement to
qualify for non-regular retired pay.

2. The 20-year requirement has been reduced to 15 years for
certain Selected Reserve (SELRES) determined to be not
physically qualified (NPQ). To be eligible for this early
retirement the member must:

a. Meet all other requirements of law for retirement (see
10 U.s.C., chapter 1223);

b. Be a member of a SELRES component;

¢. Be determined NPQ by NAVPERSCOM (PERS-95) as recommended
by BUMED; and

d. Be approved by NAVPERSCOM (PERS-9).

3. For members who have completed 20 or more years of
qualifying service before 25 April 2005 only, any period of
service as a member of a regular component intervening between
periods of reserve service after the 14-year mark does not count
towards the final 6-year RC requirement. Service in a regular
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component during a partial year shall be treated in the same
manner as 1 full year of service in this respect. For example:

a. To qualify for a non-regular service retirement
(20 years) members must have satisfactorily served a minimum of
6 years, commencing at the beginning of their 15th year through
the date of retirement, in a RC. The 6-year requirement does
not have to be consecutive as indicated below:

6-year RC requirement commences

1234567891011 12 13 4 5 |16 17 18 19 20 + 1 = 21 yrs
| 1 2 3 4 5 6

|

Note: In the above example, the member wag serving in a regular
component during years 14 and 15. As a result, the member must
complete an additional qualifying year of Regerve service to
meet the last 6-year requirement.

b. The 6-year requirement does not have to be consecutive
as indicated below. However, any regular ADL component time
after year 14 does not count towards the final 6-year RC

requirement:

6-year requirement commences

. i
12345678910 11 12 13 14 |15 16 3835 20 21 22 23 = 23 yrs
‘ 1 2 3 4 5 6

Note: In the above example, the member was serving in a regular
component during years 17, 18 and 19. As a result, the member
must complete an additional 3 qualifying years of Reserve
service to meet the last 6-year reguirement.

2004. Eligibility for Retirement Point Credit for Non-Regular
Service Retirement

1. Members in the following categories are eligible for
retirement point credit:
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a. Members of a regular (i.e., USN, USMC, USCG, USA, USAF,
or Public Health Service) or RC (i.e., USNR, USMCR, USCGR, USAR,
USAFR, ANG, or Public Health Service) on Active Duty;

b. ‘Members of a RC, not on extended Active Duty, in an
active status (i.e., SELRES, IRR, or Standby Reserve-Active

(USNR~S1)); and

¢. Members of a RC in a retired status (other than members
who have retired from active service, members transferred to the
Fleet Reserve or Fleet Marine Corps Reserve, or members
transferred to a Retired Reserve status who are not eligible for
non-regular service retired pay benefits under 10 U.S.C.,
chapter 1223) who are ordered to perform Active Duty or other
appropriate duty under official Active Duty, Active Duty for
Training (ADT), or Inactive Duty Training (IDT) orders issued
and authorized by appropriate authority (NAVPERSCOM or
COMNAVRESFORCOM) .

2. Members of a RC in the Standby Reserve-Inactive (i.e.,
USNR-S82) may not be credited with service for retirement per

10 U.Ss.C., 12734 (a). L

2005. Criteria for Establishing the Service Requirement for a
Satisfactory Year of Service for Non-Regular Service Retirement

1. The full year periodds used for the crediting of qualifying
years for non-regular retirement shall be based on "anniversary"
vears. These anniversary year periods are calculated from an
anniversary date unique to each Service member. Per DoD
Instruction 1215.07 of 18 November 2005, the date used to
determine the anniversary year is established by the date the
member entered into active gervice or into active status in an
RC, whichever is earlier. Members with previously established
anniversary dates will retain that date as the beginning of
their anniversary year. There are two exceptions as follows:

a. In the case of officers with Reserve service as a cadet
or midshipman at a service academy or in the Reserve Officers
Training Corps (ROTC) program, the date for the start of a
member's initial anniversary year will be established as the
date the member entered into active service or active status
minus any service ag a cadet or midshipman; and
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b. In the case of enlisted members of the Armed Forces
(members who have service as cadets or midshipmen but who did
not later receive or who do not hold a commission as officers),
service as cadets or midshipmen at a service academy shall be

included and counted as Active Duty service.

2. Adjustment to Anniversary Years

a. The start date (month and day) for each successive
anniversary year will not be adjusted unless a member has a
break in service. A break in service occurs only when a member
transfers to the Inactive Status List (ISL), the Temporary
Digability Retired List (TDRL), the Retired Reserve, or is
discharged for a period greater than 24 hours. There is no
break in service i1f a member transfers directly to another
regular or Reserve service.

b. Effective 1 October 1995, when a member with a break in
service returns to an active reserve sgtatus or to active
service, the reviged anniversary year start date shall be the
date of return or re-entry.

¢. It is very important that individual Navy Reserve
members be aware of thelr anniversary year because retirement
points earned in 1 anniversary year are not transferable to any
other anniversary year. Years of qualifying service are
calculated as of the end of each anniversary year.

d. In an anniversary year in which fewer than 50 points are
credited, the earned points are added to the cumulative
retirement point total, but that anniversary year is not a
qualifying year creditable for earning a non-regular retirement.

3. Credit for Partial Years of Service. A member who has a
break in service that occurs during an anniversary year may be
credited with a partial year of qualifying service for non-
regular retirement. When, as a result of a break in service, a
partial year occurs, the Service Member must meet the minimum
retirement point requirements set forth in figures 20-5 and
20-6. A partial qualifying year is any period less than 12 full
monthe in which the retirement points credited to a member, when
computed proportionally to 12 months, are equal to or greater

than 50 points.
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2006. Retirement Point Credit by Activity. Historically, a
maximum of 60 inactive retirement points could be earned per
anniversary year. On 23 September 1996, the maximum increased
to 75; and, on 30 October 2000, the maximum further increased to
90. Currently, per 10 U.S.C., 12733, 130 inactive points can be
earned in anniversary years ending on or after 30 October 2007.
A maximum of two inactive retirement points may be awarded in

1 calendar day for any activity or combination of activities and
no more than one point for any day in which the member is.
serving on Active Duty including: AT, ADT, mobilization,
recall, or ADSW. A person performing active service may not
concurrently receive retirement points for other activities
(e.g., completion of correspondence courses). However, no
deductions in the retirement points credited for membership in a
RC are required for active service other than service as a
member of a regular component during an anniversary year. A
maximum of 365 points (366 points in a leap year) may be awarded
in an anniversary year. A current list of authorized activities

ig listed in figure 20-1.

1. Active Service. One point for each day of active service.
Active service is service on Active Duty including AT, ADT,
Initial Active Duty for Training (IADT), and ADSW.

2. Inactive Duty Service. Inactive duty service will be
credited ag follows:

a. One point for each attendance at a regularly scheduled
or rescheduled IDT period (drill), Additional Training Period
(ATP) , Additional Flying Training Period (AFTP), or Readiness
Management Period. See chapter 12 for definitions of IDTs.

b. A maximum of two retirement points may be credited for
attendance at IDT periods in any 1 calendar day.

c. One point per 3 hours of authorized non-resident
instruction successfully completed. The number of retirement
points authorized for Navy non-resident correspondence courses
is listed for each course. Courses are also offered through
Navy Knowledge Online (NKO) E-Learning at
https://wwwa.nko.navy.mil. NAVPERSCOM (PERS-9) may restrict or
limit correspondence course credit. Retirement point credit for
NKO courses will be given only one time for the same course.
Duplicate credit is not authorized. Active Status Pool (ASP)
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IRR members who have not completed annual screening requirements
may be restricted from receiving retirement point credit for

correspondence courses. The non-regident training should be of
gsuch military value that the instruction received would enhance
the professional development and broaden the skills of the Navy

Reserve member either by:

(1) Qualifications for duties to which the member may be
expected to be assigned upon mobilization; or

(2) Qualifications to supervise Navy personnel who
perform work related to the training.

d. One retirement point per day for Ready Reserve members
(USNR-R) attending an authorized military department-sponsored
geminar, symposium, or gimilar assembly (hereafter, referred to
as "meeting"), scheduled either separately or in connection with

a professional meeting provided:

(1) The meeting is designated by COMNAVRESFORCOM (for
SELRES, IMA, Strategic Sealift Readiness Group (SSRG) (formerly
MMIRRG), and Volunteer Training Unit (VTU) personnel) or
NAVPERSCOM (for ASP IRR personnel) as being of such value that
the instruction received would enhance the professional
development and broaden the skills of the Navy Reserve member

either by:

(a) Qualifications for duties to which the member
may be expected to be assigned upon mobilization; or

(b) Qualifications to supervise Navy personnel who
perform work related to the training.

(2) The meeting’s duration is at least 4 hours;

(3) Navy Reserve members attendance has been approved
previousgly by either COMNAVRESFORCOM (for SELRES, IMA, VTU, and
SSRG personnel) or NAVPERSCOM (for all other ASP IRR personnel) ;

(4) Navy Reserve members either register with a
degignated monitor representing the Navy, or in the absence of
such a monitor, are authorized to and do certify their own

attendance; and
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(5) Participation is without compensation other than the
pay to which the members may be entitled as members of the Navy
Reserve. '

e. IRR and active status USNR-S1 personnel authorized by
COMNAVRESFORCOM to participate in civil defense activities (per
DoD Instruction 1215.06 of 7 February 2007) will be credited
with one retirement point per period of IDT of a duration
determined by the Federal Emergency Management Agency, but not
fewer than 4 hours duration. A maximum of two retirement points
for IDT may be credited per calendar day.

f. Navy Reserve personnel in an active status (USNR
personnel on Active Duty, USNR-R, and USNR-S1 personnel) are
credited with membership retirement points at the rate of 15 per
anniversary year, or proportional part thereof, for membership
in the Navy RC per DoD Instruction 1215.07 of 18 November 2005.

g. One point for each day of Inactive Duty associated with
Funeral Honor Duty (FHD) or Muster Duty (MD) in which a minimum
of two hours of duty is performed.

3. ROTC Summer Training Credit. Per 10 U.S.C., sections 971
and 2107(g), officers commissioned through a service academy or
ROTC program are not eligible for summer training credit.
However, officers who participated in ROTC and were commissioned
prior to the 1964 ROTC Vitalization Act, may receive retirement
point credit (one point per day under orders) for periods of
summer training. Because the actual number of days served on
summer training can vary, it is necessary that training be
properly documented as a prerequisite to awarding retirement
point credit for those officers who participated in ROTC and
were commissioned prior to the 1964 ROTC Vitalization Act.
Proper documentation consists of one or more of the following
and should be submitted to NAVPERSCOM (PERS-911):

a. Standard ROTC Summer Cruise/Training Orders issued for
each period of a midshipman summer training and endorsed upon
the member's arrival and departure;

b. Leave and Earning Statements (LES) or NAVCOMPT 2120 Pay
Voucher;
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¢. Ship's deck logs or ship's diaries, which show the dates
the member (by name) embarked and debarked;

d. A letter from the ROTC unit commanding officer (CO)
certifying the actual dates of summer training;

e. A letter from DFAS Cleveland, OH, certifying the actual
dates of summer training; or

f. NAVPERS 1070/613 Administrative Remarks prepared by the
ROTC unit, which statesg that the member ig being discharged to
accept a commission. These standard administrative remarks
usually list the summer training completed while enrolled at

that particular ROTC unit.

2007. Recording and Maintaining Service Credit for Non-Regular
Service Retirement. Retirement point credits for Navy Reserve

pergonnel are recorded and maintained in the Navy Enlisted and

Officer Participation System (NEOPS), a subsystem of IMAPMIS.

1. For enlisted personnel, an initial individual record of
retirement point credits is established in NEOPS by the
supporting Navy Reserve Activity (NRA) utilizing the procedures
in figure 20-2, when: :

a. An enlisted Navy Reserve member, not on extended Active
Duty, affiliates with a Navy Reserve unit in either a pay or a
non-pay status and the Navy Reserve member’s initial IDT
participation data is recorded in NSIPS. However, to establish
a complete NEOPS record of retirement point credits and the
member's anniversary year date, prior Active Duty and Inactive
Duty service data from another RC, previous enlistment, or
appointment information must be reported by mailing a completed
NAVPERS 1810/1 Naval Reserve Retirement Point Capture, to
NAVPERSCOM (PERS-912). See figure 20-3; or

b. An enlisted Navy Reserve member is released from an
extended Active Duty service and the appropriate documents and
personnel data are received and validated. NAVPERSCOM (PERS-
912) will determine the Navy Reserve member’s anniversary year
date and qualifying service and initiate a NEOPS record of
retirement point credits.
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2. Complete NEOPS records for officers are normally established
without the necessity of a completed NAVPERS 1810/1 based on
military service data provided by NAVPERSCOM (PERS-911) upon the
officer's release from Active Duty or appointment as a Navy
Reserve officer.

3. Quarterly, the Space and Naval Warfare Systems Command
(SPAWAR) New Orleans prepares and distributes a report listing
enlisted personnel by NRA who require the submission of a
completed NAVPERS 1810/1 to establish a complete NEOPS record of
retirement point credits and an anniversary vear date.

4. Retirement point credits for active service and extended
Active Duty (more than 179 days) are recorded .in NEOPS
electronically, though it may take approximately 90 days from the
release date to post. If points are over 90 days old, forward
documents certifying completion of Active Duty service (DD 214
Certificate of Release or Discharge from Active Duty), BUPERS ADSW
and Active Duty (AD) orders with pay vouchers (DFAS LES), or AT
and ADT orders with pay vouchers (DFAS LES) to NAVPERSCOM (PERS-
912) for manual crediting. The Navy Reserve member’s supporting
personnel support detachment (PERSUPPDET) or supporting NRA is
responsible for forwarding copies of active duty service documents
to NAVPERSCOM (PERS-912) for recording in NEOPS.

5. Retirement point credits for AT and ADT are recorded in
NSIPS via the supporting NRA or PERSUPPDET. For AT and ADT
completed more than 12 months prior, AT and ADT orders with pay
vouchers must be submitted to NAVPERSCOM (PERS-912) for
recording in NEOPS. Retirement point credits for Tnactive Duty
service are recorded in NEOPS from the following sources:

a. IDT data received from DFAS-CL for pay drills;

b. NSIPS for non-pay drills or correspondence courses
graded and recorded by the member's supporting NRA; and

c¢. NETPDTC for correspondence courses they grade and record
on each individual Navy Reserve member.
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6. Annual Retirement Point Record and Annual Statement of
Service History (ARPR and ASOSH)

a. ARPR and ASOSH is available online at
https://www.bol.navy.mil. Paper copies are no longer available.
The ARPR and ASOSH provides the following information:

(1) A detailed statement of Active and Inactive Duty
service dates and retirement point credits earned and recorded
in NEOPS during the Navy Reserve member’s previous anniversary

year; and

(2) A statement of active and inactive sgervice
retirement point credits earned and recorded in NEOPS for the
previous anniversary years provided the service was qualified as
satisfactory service towards eligibility for non-regular service

retired pay.

b. NRA COg, Officerg-In-Charge (0ICs), or Directors of
PERSUPPDETs shall provide assistance to Navy Reserve members in
validating the retirement point credits recorded on their ARPR
and ASOSH. Discrepancies older than 12 months are to be

annotated by the member's supporting NRA on a copy of the
member’s ARPR and ASOSH and forwarded to NAVPERSCOM (PERS-912)

with a copy of supporting source documents (e.g., DD-214, Drill
Muster Record, AT orders with pay voucher).

2008. Notice of Eligibility (NOE) for Non-Regular Service
Retired Pay

1. Per 10 U.S.C., section 12731, NAVPERSCOM (PERS-912) will
issue a NOE for non-regular service retired pay to each Navy
Regerve member not on extended AD who has met all of the
following conditions to qualify for non-regular service retired

pay:

a. A Navy Reserve member must have completed at least 20
years of qualifying service computed under 10 U.S.C., section
12732; completed at least 15 years of qualifying service and
was approved for early medical retirement; or must have been
previously eligible and approved for retired benefits;
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b. If applicable, a Navy Reserve member must have served
the last 6 years of such qualifying service as a member of a RC.
(See section 2003.1); and

¢. A member in a RC of any of the Armed Forces before
16 August 1945 must have performed AD service (other than for
training) during World War I or World War II or during a
subsequent period of conflict as stated in 10 U.S.C., section

12731.

2. The NOE for non-regular service retired pay, per 10 U.S.C.,
chapter 1223, will automatically be issued by NAVPERSCOM (PERS-
912) within 1 year after the member has met all the requirements
for the non-regular service retired pay. Under normal conditions,
NAVPERSCOM (PERS-912) issues the NOE for non-regular service
retired pay approximately 3 months after the end of the
anniversary year in which the member completes the conditions
necessary to qualify for retired pay benefits.

3. Per 10 U.S.C., Section 12738, and except as provided by

10 U.8.C., sections 12740 and 12731 (a), after a member has been
granted retired pay for non-regular service or received an NOE
for non-regular service retired pay issued by NAVPERSCOM (PERS-
912), the member's eligibility may not be denied or revoked on
the basis of any error, miscalculation, or misinformation unless
it resulted from fraud or misrepresentation of the member.
Corrections, however, can be made to accurately reflect points
earned. When such a correction is made, the member is entitled
to retired pay in accordance with the number of years of
creditable service, as corrected, from the date the Service

. Member is granted retired pay.

4. Information concerning the Reserve Component Survivor
Benefit Plan (RC-SBP), the elections available, the effects of
such elections and an enrollment application shall be included
with the NOE for non-regular service retired pay (see section
2021 for further information on the RC-SBP).

2009. Non-Regular Retirement Orders and Authorizations.
Non-regular retirement orxrders and transfer authorizations to a
Retired Reserve status for Navy Reserve personnel are issued by
NAVPERSCOM (PERS-912). Retirement orders are normally issued

1 to 3 months in advance of the scheduled retirement date.
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2010. Effective Date of Retirement

1. The effective date of retirement will be specified in the
retirement orders issued by NAVPERSCOM.

2. The effective date of retirement for members of the Navy
Reserve who are eligible for non-regular service retired pay at
a future date and are retired for other than physical reasons,

shall be the 1st day of the month.

3. The effective date of retirement for members of the Navy
Reserve who are eligible to start receiving non-regular service
retired pay shall normally be the date the member is entitled to

retired pay.

4. The effective date of retirement for members of the Navy
Regerve who are retired due to physical digability will be the
date the Secretary of the Navy (SECNAV) approves such
retirement, or on any subsequent date specified by SECNAV.

5. The effective date of retirement for members of the Navy
Regerve subject to mandatory removal from an active status who
are not eligible for non-regular service retired pay, but are
approved for transfer to Retired Reserve Statug in lieu of
discharge or transfer or retention in USNR-S2 status shall be

the 1st day of the month.

2011. Retired Grade Determination (see OPNAVINST 1820.1A)

1. Reserve enlisted personnel and officers are normally
transferred to Retired Reserve status in the grade in which
serving at the time of transfer. Exceptions are as listed below
in sections 2011.2, 2011.3, and 2011.4.

2. Enlisted Personnel

a. Enlisted personnel advanced to E7, E8, or E9 in the Navy
Regerve who voluntarily request retirement must satisfactorily
serve 24 months in the grade in which they wish to be retired or
request retirement in their previously held grade. Per OPNAVINST
1820.1A, time-in-rate requirements may be waived by COMNAVPERSCOM
during times of force reduction. When waived, members may retire
in the highest rate held and should check with their order-issuing
authority for the current waiver policy at the time of their
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retirement. (Enlisted members below the pay grade of E7 will be
retired in the highest pay grade satisfactorily held.)

b. Reserve enlisted members who, through no fault of their
own, are unable to complete the service-in-grade requirements
may request a waiver to retire at the higher pay grade from
NAVPERSCOM (PERS-91).

C. Reserve enlisted members subject to involuntary transfer
from an active status (USNR-R and USNR-S1), approved for
transfer to a Retired Reserve statusg in lieu of discharge or
transfer or retention in the Standby Reserve (inactive status)
(USNR-82), will be permitted to retire in the highest pay grade
satisfactorily served.

3. Officers

a. Per 10 U.S.C., sections 1370(d) and 12771, officers
selected for promotion who have accepted promotion to the next
higher grade must meet the satisfactory service-in-grade
requirements listed below or request retirement in their
previously held grade. Note that officers who have completed at
least 6 months of satisfactory service-in-grade and who are
transferred from an active status solely due to the requirements
of a non-discretionary provision of law requiring such a transfer
due to the officer's age, physical disability, or years of service
may be transferred to the Retired Reserve at that grade.

Grade Service-in-grade requirements for
Discretionary Retirement
Ol through 04 6 months
O5 through 08 3 years

Note: O5 and 06 service-in-grade requirements may be reduced
from 3 years to 2 years as provided in 10 U.S.C., sgection
1370(d) and OPNAVINST 1820.1A. O5 and 06 service-in-grade
waivers may be requested through NAVPERSCOM (PERS-91). For 07
and above, retirements in current grade require Under Secretary
of Defense (Personnel and Readiness) approval.

b. Reserve warrant officers will be retired in the grade

held on the day before the effective date of their retirement or
in any higher warrant grade in which they served satisfactorily
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on AD, as determined by SECNAV, for a period of more than 30
days.

4. The service-in-grade requirements listed above must be
gerved in an active status (USNR-R or USNR-S1). Frocking does
not constitute acceptance of advancement or promotion. Any
misconduct, moral or professional dereliction, which results in
a Courts-Martial or Separation for Cause shall also be taken
into consideration in determining if the member's service-in-

grade was satisfactory.

5. Reserve members, upon assignment or transfer to Retired
Reserve gtatus, shall be transferred in their current grade (if
held satisfactorily). Members who have satisfactorily held a
higher rank or grade during their military career, regardlesg of
branch of service, will be concurrently advanced to that higher
rank or grade at the time they apply for and receive retired

pay.

2012. Retirement Due to Age and Transfer of Navy Regerve
Officers to Retired Reserve Status

1. Effective 17 October 2006, per 10 U.S.C., section 14509, all
Navy Reserve officers in an active status (USNR-R or USNR-S1) or
on the ISL (USNR-S2) in a rank below Rear Admiral (Lower Half),
who have not been recommended for promotion to the rank of Rear
Admiral (Lower Half), will be transferred to the Retired
Reserve, or discharged upon reaching 62 years of age, unless
retention has been specifically authorized by SECNAV, per

10 U.S.C., section 14703. Therefore, all officers approaching
their 62nd birthday must actively pursue one of the following

options:

a. Request transfer to the Retired Reserve effective no
later than the 1lst day of the month following their 62nd

birthday;

'b. Be granted an age extension per 10 U.S.C., section
14703. The bi-annual SECNAV Navy Reserve Retention and
Continuation Plan authorizes certain professional members
extension past age 62. NAVPERSCOM (PERS-91) will notify
eligible members in advance and provide appropriate requests to
be completed and returned; or
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c. Request discharge. (This last option is required by
law, and must occur if the officer isgs not retirement eligible) .

2. Failure to request extension will result in the officer
being retired, or discharged, as applicable.

2013. Voluntary Retirement and Transfer to Retired Reserve
Status for Members Not Eligible for Non-Regular Service Retired
Pay (Honorary Retirees)

1. Historically, Navy Reserve personnel, who were not eligible
for non-regular service retired pay but who were subject to
mandatory removal from Ready Reserve or Standby Reserve status,
could apply and be transferred to Retired Reserve statug in lieu
of discharge, provided the characterization of service would
qualify the member for an Honorable Discharge and the member met
the requirements of either paragraphs la(2) (a) or (b) listed
below. These members, referred to as "Honorary Retireesg," are
not entitled to any military retired pay benefits, nor are they
authorized to retain a U.S. Armed Forces identification card.

They became Honorary Retirees:

a. If they met at least one of the following requirements:

(1) Completed at least 10 years of active commigsioned
gservice; or

(2) Attained the age of 37 on the date of retirement and
have either:

(a) Completed at least 8 years of service with a
minimum of 50 retirement point credits earned per year after

1 July 1949;

(b) Completed at least 8 years of service in a RC,
including at least 6 months of honorable service on AD in time

of war or national emergency;

(c) Consistently supported the Armed Forces in an
outstanding manner as determined by SECNAV; or

(d) If they were found NPQ for AD service, not as a
result of their own misconduct.
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2. Changes to DoD Instruction 1215.06 of 7 February 2007 and DoD
Instruction 1200.15 of 18 September 1997 suspended the Honorary
Retiree program after 18 September 1997. While members previously
transferred to the Retired Reserve, but not eligible for retired
pay, will not be discharged, additional transfers will be limited
to those authorized by NAVPERSCOM to meet specific legal or special
skill requirements within the parameters outlined in OPNAVINST

1820.1A.

2014. Voluntary Retirement and Transfer to Retired Reserve
Status for Members Eligible for Non-Regular Service Retired Pay

1. Navy Reserve personnel who are eligible for non-regular
service retired pay per 10 U.S.C., chapter 1223 may be retired
and transferred to Retired Reserve status upon application or as
otherwise directed by NAVPERSCOM (PERS-911) or (PERS-913)

provided:

a. The member was issued an NOE or has completed all of the
requirements necessary to qualify for an NOE for non-regular
service retired pay (see section 2007);

b. The member is not entitled under any other provision of
law to retired pay from an armed force or retainer pay as a
member of the Fleet Reserve or Fleet Marine Corps Reserve; and

c. There ig not a stop-loss or other service restriction
policy in effect.

2. Navy Reserve personnel who are eligible for non-regular
service retired pay and have been approved for retirement and
transfer to Retired Reserve status are entitled to unlimited
military exchange and commissary privileges (see chapter 18).
Such Navy Reserve personnel (Gray Area Retirees) must apply
later, shortly before they reach their eligibility date, for
retired pay benefits for non-regular service.

3. Navy Reserve personnel who are eligible for non-regular
service retired pay at a future date will be notified by
NAVPERSCOM (PERS-912) approximately 3 to 6 months in advance of
their eligibility date and are advised to submit a DD 108
Application for Retired Pay Benefits, along with other applicable

forms.
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2015. Submission of Application for Retirement and Transfer to
Retired Reserve Status

1. Applications for voluntary retirement and transfer to Retired
Regerve status should be sent in time to reach NAVPERSCOM
(PERS-912) between 3 and 6 months in advance of the requested
retirement or transfer date. Applications should be gubmitted in
the format shown in Figure 20-4, and can also be found on
‘NAVPERSCOM's Web site at http://www.public.navy.mil/bupers-
npc/Pages/default.aspx under "Reserve Personnel Management."
Applications are also accepted via e-mail at the address
indicated on the application form. Per 5 U.S.C., section 8301,
the requested day of retirement must be the first day of the
month in which retirement is desired. Members assigned to a
SELRES unit or VTU must forward their applications via their unit
CO oxr OIC and the CO of their supporting NRA for endorsement and,
where applicable, provide a copy to the appropriate PERSUPPDET.

2. Obligated service through the requested date of retirement
or transfer to Retired Reserve status is mandatory for enlisted

personnel.

3. The unit CO or OIC and CO of the supporting NRA shall verify
that members meet the eligibility requirements for retirement,
counsel members on their affected benefits (i.e. MGIB-SR, Post-
9/11 GI Bill Transferability, TRICARE Reserve Select, etc.), and
recommend transfer to Retired Reserve status in their

endorsement.

4. NAVPERSCOM may process enlisted ASP IRR members who are
eligible for non-regular retired pay in lieu of an Honorable
discharge, without the member's request, at the expiration of
the member's obligated service.

5. Procedures for transferring members to the Retired Reserve:

a. Order-issuing activities will cancel a member's existing
orders to a drilling unit effective no later than the day
immediately preceding the requested retirement date, or; even if
a member's retirement orders have not been received prior to the
requested retirement date. Additionally, the appropriate Navy
Standard Integrated Personnel System (NSIPS) entry to reflect
the member's change in status will be made by the order-issuing
activity. Members may not be retained in a drilling unit pay or
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non-pay or earn retirement points beyond the day immediately
preceding the requested retirement date.

b. NAVPERSCOM will send original retirement orders directly
to the member, and a copy will be sent to the applicable NRA.

2016. Application for Receiving Non-Regular Retired Pay

1. 1Individuals are responsible for applying to receive retired
pay. It is not an automatic process. However, NAVPERSCOM
(PERS-912) provides advance notification to members prior to
their eligibility date and will assist members with their

application.

2. Eligibility. 1In order to receive non-regular service
retired pay, a Navy Regerve member must:

a. Normally, be at least 60 years of age or be eligible to
receive non-regular retirement pay at a date earlier than age
60, per 10 U.S.C., section 12731;

b. Complete requirements for issuance of an NOE as outlined
in section 2008; and

¢. Submit an application package to NAVPERSCOM (PERS-912).

3. Application Procedures

a. NAVPERSCOM (PERS-912) notifies eligible personnel
approximately 6 months prior to their eligibility date. If an
individual does not receive the notification within 4 months
prior to their eligibility date, the member should either
contact NAVPERSCOM at 1-866-827-5672 and request the
notification package or go to http://www.public.navy.mil/bupers-
npc/career/reservepersonnelmgmt/Pages/default.aspx and find the
“Forms for Download”.

b. The member must complete the application and gend it to
NAVPERSCOM (PERS-912) within 30 days of receipt to allow
sufficient time for processing. Depending on the applicant's
status, the application may need to be sent via other commands.
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4. The effective date of retired pay is the date of initial
eligibility (attainment of age 60 or completion of the specific
service requirement, whichever occurs later) or a subsequent
date elected by the applicant. Service performed by members
eligible to receive retired pay cannot be credited after age 62
for officers (age 60 for enlisted) unless the member has been
granted an age waiver by NAVPERSCOM (PERS-911/913).

5. The formula for computing retired pay is derived from
10 U.S.C., chapters 1401, 1407, section 12731, and is as

follows:

(P/360) X .025 X B = $ per month

a. Where, in.this formula:

(1) “P” represents the total number of points allowed
to be credited for retirement purposes over a member’s entire
military career. Note that point capture files are
electronically maintained by NAVPERSCOM (PERS-9) and can be
adjusted at any time (to include after retirement) provided the

member has proper verification;

(2) 360 days (not 365) ig usged as the divisor, to
compress total points earned into years and partial years for
purposes of calculating pay;

(3) “.025" represents the “2.5 percent pay per year”
standard used for calculating retired pay. Although certain AD
retirements were indexed differently for members entering
military service after 1997, non-regular retired pay remains
payable at the 2.5 percent per year rate; and

(4) “B” represents the base pay available at the time
the member starts receiving retired pay. For those who entered
military service after 7 September 1980, the base pay is
calculated by adding the base pay available for the member
(commensurate with their rank and longevity) for each of the
36 preceding months prior to drawing retired pay, and dividing
that by 36 to get an average pay rate for the final 3 years.
For purposes of entering the pay tables, a member’s longevity
starts with the pay entry base date (PEBD) and continues to
accrue as long as the member holds retired status until the
member starts to draw retired pay. Because of this standard,
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most members will max out on the longevity scales by the time
they reach age 60. Also, note that should a member request and
receive a discharge at an age prior to being eligible for
receipt of retired pay, instead of transferring to Retired
Reserve status longevity would no longer accrue and base pay
would be calculated on the pay scale available at the discharge

date.

6. Per OPNAVINST 1820.1A, members will normally be retired in
the highest grade or rate in which the members served
satisfactorily as determined by SECNAV (see section 2011).

2017. Obligations

1. Recall. Per DoD Directive 1352.1 of 16 July 2005, retired
Navy Reserve personnel are liable for involuntary recall to AD
in time of war or national emergency declared by Congress, or
when otherwise authorized by law (see figure 22-1). Members may
also be recalled to AD in a retired status, subject to their
consent, as authorized by SECNAV. Recall, in such cases, is
normally authorized when skills cannot be found in the Active or

Reserve inventory.

2. Mailing Address. Retired Navy Reserve personnel must keep
NAVPERSCOM (PERS-912) at 1-866-827-5672 advisged of their current
mailing address and of any temporary or permanent changes of
residence. Those receiving pay must also update changes of
address with DFAS Cleveland (www.dfas.mil).

3. Travel and Residence Overseas. Permission to leave the
United States is not required. Retired Navy Reserve personnel
who plan to travel or reside in any country not within the
jurisdiction of an area commander should, upon arrival in and
departure from each country, except for brief tours, notify
their presence to the nearest U.S. Naval Attaché, as a matter of
courtesy, by personal visit or by letter. 1In the absence of a
Naval Attaché in the country, notify the U.S. Military or Air
Attaché or the civilian representative of the American Embassy

or Consulate.

4. Employment Restrictions. Navy Reserve personnel not on AD
may accept employment in any civil branch of the public service
of the United States, or may be employed in civilian professions
or occupations including the practice of such professions or
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occupations before or in connection with any department of the
Federal Government of the United States; however, civil
employment and compensation with any foreign government or any
concern controlled, in whole or in part, by a group of
governments including the United States is subject to the
approval of SECNAV and the Secretary of State.

2018. Privileges for Members of the Retired Reserve Without Pay
but Eligible for Non-Regular Service Retired Pay at a Later Date

(Gray Area Retirees)

1. Identification Card. Retired Navy Reserve personnel
(without pay) are entitled to a Uniformed Services
Identification Card identifying them as retired Navy Reserve
personnel. This may be obtained by submitting a DD 1172
Application for Uniformed Services Identification Card - DEERS
Enrollment together with a copy of retirement orders to any

card-issuing activity.

2. Wearing of the Uniform. Refer to U.S. Navy Uniform
Regulations at http://www.public.navy.mil/bupers-
npc/support/uniforms/uniformregulations/Pages/default.aspror
information on wearing the prescribed uniform of the rank or
rating at which retired, as appropriate.

3. Use of Military Title. Retired personnel may use their
military titles subject to certain restrictions and the exercise
of good judgment. Considerable discretion should be shown by
members in permitting the use of their name and military title
to endorse any commercial enterprise which might in any way be
perceived as indicating that the Department of the Navy approves
the enterprise and especially to avoid an endorsement or
contract which would bring discredit upon the Navy. All Navy
reserve members transferred to the Retired Reserve are eligible
to use “United States Navy - Retired” in their title.

4. Correspondence Courges. Retired personnel are eligible to
apply for Navy correspondence courses. However, retirement
points will not be earned.

5. Additional Benefitsg

a. Veterans’ Group Life Insurance (VGLI) (see chapter 15);
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b. Use of exchange and Morale, Welfare, and Recreation
(MWR) facilities (see chapter 17);

¢. TUse of commissary (see chapter 18);
d. Space available transportation (see chapter 19); and
e. Survivor benefits, i1f elected (see section 2021).

2019. Privileges for Individuals Discharged from the Navy
Reserve Without Pay but Eligible for Non-Regular Retired Pay at
or After Age 60 (Former Membersg). Individuals who have been
digcharged from the Navy Reserve but are eligible for
non-regular retired pay per 10 U.S.C., section 12731 are
referred to as Former Members. These individuals are eligible
for commigsary, exchange, and MWR benefits under 10 U.S.C.,
chapter 54. Specifically, Former Members and their family
members are entitled to the DD-1173 Department of Defense
Uniformed Services Identification and Privilege Card. This card
grants unlimited exchange, MWR, and commissary privileges.

2020. Health Care Benefits for Members of the Navy Reserve and
Former Members Receiving Retired Pay at or After Age 60. When
in receipt of retired pay on or after age 60, retired Navy
Reserve personnel and Former Membersgs are eligible for the
benefits listed in section 2018 or 2019, as well as, the
following health care benefits:

1. Retired members of the Navy Reserve and Former Members
receiving retired pay from the Navy are eligible for TRICARE
Prime, Standard, or Extra from ages 60 through 64 and TRICARE
for Life (TFL) with Medicare Parts A and B coverage at age 65.

a. Family members and survivors of retired members and
Former Members are eligible for TRICARE Prime, Standard, or
Extra. After enrollment in Medicare Part B, they may be eligible
for TFL. Survivors include spouses; unremarried widows or
widowers; unmarried children under age 21, those under 23 if
enrolled full time in college, and those incapable of self-
support because of a mental or physical incapacity which existed
prior to their 21gt birthday.

b. Parents and parents-in-law who are dependent on a retired
or Former Member for more than one-half of their support and
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reside in the member's household, as well as, surviving parents
and parents-in-law who met such requirements at the time of the
member's death, are eligible for care in military treatment
facilities (MTF) and may enroll in TRICARE Plus based on space and
resource availability. They are not eligible for TRICARE Prime,
Standard, Extra, or TFL. See www.tricare.osd.mil/fags/ for

additional information.

2. Retired members and their family members, including those
age 65 and over, are eligible for the Uniform Services Family
Health Plan (USFHP), a TRICARE Prime option.

a. All health care must be through the USFHP network, not
through MTFs, pharmacies,. or other TRICARE-authorized providers.

b. USFHP care includes outpatient and inpatient care,
pharmacy services, emergency and urgent care, therapy, home
health care, mental health care, and medical equipment. See
www.usfhp.com for more information. '

2021. Reserve Component Survivor Benefit Plan and Survivor
Benefit Plan (RC-SBP and SBP)

1. The RC-SBP was established by 10 U.S.C., chapter 73, to
provide an annuity to eligible beneficiaries of Navy Reserve
personnel who are qualified for retired pay. RC-SBP information
is forwarded as part of the member's NOE package. Members will
have 90 days from the date of receipt of the package to
participate in RC-SBP by mailing the election certificate. It
must be postmarked within the 90-day time frame in order to be
congidered a valid election. The exception to this rule ig, if
the member is not married at the time of receipt of the NOE
package, then an election can be made within 1 year of acquiring

a spouse or child.

*2. RC-SBP coverage is automatic at the maximum level for
members who are married and:

a. Do not make an RC-SBP election within the 90-day
timeframe;

, b. Elect Option “A” without providing spousal concurrence;
and
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c¢. Elect coverage at a lesser amount without providing
gspousal concurrence.

3. The Retired Serviceman's Family Protection Plan (RSFPP) was
superseded by the SBP. Any election made under RSFPP is void if
the member qualified for retired pay on or after 21 September 1972.

4. Persons eligible to make an election under the SBP who
desire other than the automatic coverage or who have eligible
minor children, should complete and mail a DD 2656 Data for
Payment of Retired Personnel to NAVPERSCOM (PERS-912) prior to
the date of initial eligibility for retired pay. This date ig
normally the member's 60th birthday. However, where eligibility
for retired pay is after age 60, care should be taken to ensure
the election is made in advance of the eligibility date.

5. Any requests for clarification or additional information
about SBP or RC-SBP may be referred to NAVPERSCOM (PERS-912).
After the member starts receiving retired pay, all questions
about RC-SBP and SBP schould be directed to Defense Finance and
Accounting Service (DFAS), 1240 East Ninth Street, Cleveland, OH

44199-2055, 1-800-321-1080.

2022. Additional Information

1. Upon retirement, the last digit of a Reserve officer's
designator is changed to “97.

2. Longevity for pay purposes continues to accrue while in a
Retired Reserve status but stops when the member begins
receilving retired pay.

3. Upon written request from the member and approval from the
unit CO, a retirement ceremony may be provided upon transfer to
the Retired Reserve. The ceremony should be designed to express
the Navy's appreciation for the many years of faithful and
honorable service members devoted to their country. Additional
guidance may be obtained from MILPERSMAN 1800-010.

2023. Presentation of the United States Flag. Upon transfer to
the Retired Reserve, Navy Reserve personnel shall be presented a
United States flag. A member is not eligible for a flag if the

member has previously been presented a flag under any provision

of law providing for the presentation of a United States flag,
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incident to release from active service for retirement. The
supporting NRA is responsible for procurement of the flag to
SELRES and VTU members. NAVPERSCOM (PERS-912) is responsible
for procurement and delivery to all other qualified members.

Note: Further information on retirements and frequently asked
questions about this subject can be found at
http://www.public.navy.mil/bupers-npc/career/
reservepersonnelmgmt/Pages/default.aspx.

2024. Eligibility Date to Start Receiving Non-Regular Retired
Pay. Historically, 10 U.S.C., chapter 1223, has provided that
non-regular retired pay begin, upon application, at age 60, for
members who have earned at least 20 years of qualifying service
(15+ years for medical and RTB retirees). A major change
provided in NDAA 2008, section 647 modified previous versiong of
this law. Per 10 U.S.C. section 12731, members reaching age 60
normally become ellglble to receive non-regular retirement, but
Navy Reserve personnel serving on periods of qualifying AD as
defined in DoD Instruction 1215.07 of 18 November 2005, on or
after 28 January 2008, may qualify to start receiving retired pay
at an earlier date. Periods of general recall or Full-Time
Support (FTS) duty do not qualify. Note that medical benefits do
not start until age 60. The change in law allows a member to
start receiving retired pay at a date earlier than age 60. For
each 90 day total of such service performed within the same
fiscal year, a member becomes eligible to start receiving retired
pay 3 months earlier than age 60.
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CREDITING OF RETIREMENT POINTS
I II ITIT
When the member Is in an eligible statug the member may be credited
and is with
1. 1is on Active Duty, on such one

IADT, AT, ADT, or ADSW

duty under orders

point for each day
of AD, IADT, AT, ADT,
or ADSW

2. attends scheduled
unit training periods
(drills) with pay (IDT)

a member of a SELRES
unit under orders
issued by competent
authority

one point for each
drill period of a
minimum 4 hours
duration with a
maximum of two points
in any 1 calendar
day

3. attends scheduled
unit training period
(drills) non-pay (IDT)

under orders (VIU)

one point for each
drill period of a
minimum 3 hours
duration except

that two drills
performed in the same
day will be a minimum
4 hour duration each
with a makximum of two
points in any 1
calendar day

4. is satiefactorily
completing authorized
military correspondence
courses

a member of the Ready
or Standby
Reserve-Active

points for the
satisfactory
completion of courses
evaluated for
retirement credit
based upon the point
evaluation listed

5. 1s authorized
training in addition to
the gcheduled unit
training periods (may
not be substituted for
gcheduled drille in
maintaining
satisfactory
performance in the
unit)

under orderg (such
training is performed
in a non-pay status)

one point for each
drill period of a
minimum 3 hours
duration except

that two drills
performed in the same
day will be of 4 hours
duration with a
maximum of two points
in any 1 calendar day

Figure 20-1
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CREDITING OF RETIREMENT POINTS (CONT'D)

I

II

III

6. 1s authorized to
attend professional or
trade conventions,
Armed Forcesg seminars,
or professional
meetings or training
conferences; or
performg duties in
conjunction with
Employer Support of the
Guard and Reserve,
(e.g., meeting with
business executives

to explain the
significance of the
Navy Reserve and
National Guard,
attendance at meetings,
trade show exhibits);
also known as
Continuing Education
(CE) and Continuing
Medical Education (CME)

a member of the Ready
or Standby Resgerve-
Active, is authorized

retirement point credit foxy

attendance. The
meeting is sponsored,
supervisged, and

conducted by one or
more of the military
departments and
authorized by
NAVRESFORCOM, BUMED or
NAVPERSCOM as being of
such military wvalue
that the instruction
received would enhance
the Navy Reserve members’
professional qualifi-
cations for duties to
which they may be
expected to be assigned
upon mobilization, or
the qualification of
those whose work may be
supervised. Navy Resgerve
personnel

register with a
designated monitor
representing Navy
Department or, in the
absence of such
monitor, are authorized
to, and do certify
their own attendance.
The Navy Reserve members’
participation is
without remuneration,
other than the pay to
which they may be
entitled as a member of
a Navy Reserve program

a maximum of 1 point
per day of the meeting £
maximum of 20 points
in any anniversary
year except for CMEs.
Effective the date of
this instruction,

up to 20 retirement
points for medical
CMEs per anniversary
year will be allowed
for ASP IRR members and
35 retirement points
for medical CMEs per
anniversary year will
be allowed for SELRES
members. CMEs will
be forwarded by
NAVPERSCOM (PERS-912)
to BUMED for point
determination ’

Figure 20-1 (Cont'd)
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CREDITING OF RETIREMENT POINTS (CONT'D)

I

II

ITIT

7. performs liaison
and recruiting duties

for the U.S. Naval
Academy

affiliated under orders
ag a member of Naval
Academy Information
Program (NAIP) (formerly
called Blue & Gold
Program)

one point for each
accumulated period

of 3 hours spent in
coungeling
prospective candidates
or liaison duties as
prescribed, not to
exceed two points in any
1 calendar day based
on 8 hours performance
of duty

8. performs staff
and administrative
duties

affiliated under orders
to a unit of the Navy
Regerve (pay for such
training is not
authorized)

one point for a
minimum of 3 hours of
duty

9. performs civil
defense duties

affiliated under orders
with an authorized
Civil Defense Program

one point for a

minimum of 3 hours of
duty except that two
drille performed in

the same day will be

of 4 hours minimum
duration with a

maximum of two points in
any 1 calendar day

10. performs
medical duties

assigned under ordexrs
and the duty is
performed without
remuneration (pay or
professional fees)
and outside the unit
training periods for
which point credit is
already awarded

one point for

each accumulated

3 hour period of
military medical
duties or services
not to exceed two
points in 1 calendar
day basged on 8 hours
performance of duty

Figure 20-1 (Cont'd)
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CREDITING OF RETIREMENT POINTS (CONT'D)

I

II

III

11. is a chaplain
or chaplain
candidate (chaplain
candidates can only
participate for
point credit when
their duty is
supervised by a
Navy chaplain)

agssigned under orders
to a unit of the
Navy Reserve

one point for each
accumulated 3-hour
period spent in
military ceremony or
worship service;
spent in preparation
for military worship
service; or spent
interviewing pro-
spective applicants
for the Chaplain
program not to
exceed two points per
day based on 8 hours
performance of duty.
(Points other than
credit for the drill
period are not
authorized for
preparation performed
during the scheduled
drill periods)

12, performsg duties
in connection with
the Navy Marine
Corps Military
Affiliate Radio

assigned under orders
to participate in the
MARS program

one point for a
minimum of 3 hours
performance of duty
with a maximum of
two points in any 1

System (MARS) calendar day, based
program on a minimum of 8
hours performance of
‘ duty
13. performs under Inactive Duty one point for all FHD

Funeral Honors Duty
(FHED)

(ID) orders

performed for at
least 2 hourg in 1
day unless the duty
is performed while

in a status for which
credit is provided
(e.g., IDT, AT)

Figure 20-1 (Cont'd)
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CREDITING OF RETIREMENT POINTS (CONT'D)

I

IT

III

14. performs duties
in support of the Sea
Cadet program

assigned under orders
issued by the order-
issuing activity to
duties in support of
the Sea Cadet program

one point for a
minimum of 3 hours
performance of duty
with a maximum of two
points in any day
based on a minimum

8 hours performance
of duties

15. performs duties
as campus liaison
officer

assigned under orders
issued by the order-
issuing activity to
duties as a campus
liaison officer .

one point for each
accumulated 3 hour
period of duty as
prescribed by the
appropriate
recruiting -district
commander with a
maximum of two points
in 1 calendar day
based on a minimum of
8 hours performance
of duties

16. performs other
training projects
authorized by the
appropriate program
sponsor and approved
by COMNAVRESFORCOM

a member of the USNR-R
or the USNR-S1

one point for each
minimum 3 hours work
on the project not
to exceed two points
in 1 calendar day
based on a minimum 8
hours performance of
duties. Points may
not be awarded for
any day for which
points are earned
for some other duty

Figure 20-1 (Cont'd)
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I

1T
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17. performs duties
in the Merchant
Marine

affiliated with the
Strategic Sealift
Officer Program (SSOP)

one point for ‘each
4 hours of Standards of

Training, Certification
Watchkeeping (STC)W
profesgional

training, not to
exceed 35 points per
year (e.g., STCW
taken as a civilian;
sea service to
operate or renew
license); one point
for each 8 hours of
non-STCW professional
training, not to
exceed 5 points

per year; 35 points
per year for an
unlimited tonnage or
horsepower (HP)
license upgrade or
renewal with STCwW
determined by the SSO
Program office
(licenses renewed for
continuity purposes
are NOT eligible); 35
points per year for
extended sea service
as determined by the
SSO Program office;
up to 20 points per
year for harbor pilot
service as determined
by the SSO Program
office.

Figure 20-1 (Cont’d)
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CREDITING OF RETIREMENT POINTS (CONT'D)

I

IT

ITI

18. performg other
duties as
specifically directed
by COMNAVRESFORCOM

SELRES, VTU or SSRG
member

number and duration
as specified by
COMNAVRESFORCOM.

For pay drills: one
point for each drill
period of a minimum
of 4 hours duration
with a maximum two
points in any 1
calendar day.

For non-pay drills:
one point for each
drill period of a
minimum 3 hours
duration except that
two drills performed
in the same day will
be a minimum 4-hour
duration each with a
maximum of two
points in any 1
calendar day

Figure 20-1 (Cont'd)
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PROCEDURES TO ENROLL ENLISTED MEMBERS IN THE NAVY
ENLISTED/OFFICER PARTICIPATION SYSTEM (NEOPS)

The supporting NRA will prepare NAVPERS 1810/1 Navy Reserve
Retirement Point Capture to enroll enlisted members in NEOPS. A
copy ‘of the NAVPERS 1810/1 can be downloaded by accessing the
NAVPERSCOM Web site at http://www.public.navy.mil/bupers-
npc/Pages/default.aspx.

1. Procedures to Prepare NAVPERS 1810/1 (must be typed ox
legibly printed; see figure 20-3).

a. Heading - It is esgsential that all information contained
within the heading portion of the form be complete and accurate:

(1) RUIC - Reserve Unit Identification Code -
5-digit code assigned to the particular reserve unit.

(2) Reserve Unit Title - Use long title.
(3) UIC - Unit Identification Code - 5-digit code
assigned to the Navy Reserve Activity (NOSC, NAS, NRF ship,

etc.) where the individual reserve unit is assigned.

(4) Supporting Activity - Use long title of the
activity.

(5) Name (LAST) - Enter the first 15 letters of the Navy
Reserve member's last name. Do not enter Jr., II, etc. Do not
include spaces (e.g., VAN HORN should appear as VANHORN). If

the member's last name is fewer than four letters, enter as many
letters of the first name that it takes to make five positions
in this block (e.g., TU WONG would appear as TU WO).

(6) Initial - Enter the first name initial only.
(7) SSN/Service Number - Enter only the last four digits
for the SSN. If DoD ID Number used, enter the entire 10 digit

number. Do not use spaces or hyphens for either. Verify SSN or
Service Number with individual's enlistment contract.

Figure 20-2
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PROCEDURES TO ENROLIL ENLISTED MEMBERS IN THE NAVY
ENLISTED/OFFICER PARTICIPATION SYSTEM (NEOPS) (CONT'D)

b. Period Covered (column 1)

(1) Dates should be listed with the year, month, and day
using the last 2 digits of the year, the 2-digit number for the
month, and the 2-digit number for the day (YYMMDD) .

(2) Start line one with the date of initial entry of the
member into uniformed service. Review the enlistment contract
and any available documentation of prior service for initial
entry date. Continue each line by anniversary year. Note that
information on prior service is to be recorded as follows:

(a) Regular Component - All periods of Active Duty
gervice (USN, USMC, USAF, USA, USCG) are to be entered as a

single line entry.

(b) RC - For all components of Reserve service
(USNR, USMCR, USAFR, USAR, USCGR, and National Guard
(active/inactive)), enter individually on lines by the member's

anniversary year.

(c) Unresolved Periods - If a line cannot be
completed because information is not available, enter 999 in

column (8).

(d) Broken Service Periods - If, during an
interview, the Navy Reserve member claims no service in any
branch for a particular time, broken service is confirmed.
Enter the appropriate periods of time in the "From - To" column
and 888 in column (8) of the applicable line.

(3) Last Line Entry - Enter the beginning date of the
anniversary year in the "From" block and all other columns on
thisg line are to be left blank. The points for this anniversary
vear will be calculated and credited through NSIPS.

¢. Data columns (columns 2 through 8) - AT/ADT orders,
NAVCOMPT 2120 Active Duty for Training Orders and Pay Voucher,
NAVPERS 1070/604 Enlisted Qualification History,

Figure 20-2 (Cont'd)
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PROCEDURES TO ENROLL ENLISTED MEMBERS IN THE NAVY
ENLISTED/OFFICER PARTICIPATION SYSTEM (NEOPS) (CONT'D)

NAVPERS 1070/613, DD 214s, etc., as available, will be used to
verify retirement points. Transfer the point credits in each
category of service (drills, AT and ADT, Active Duty,
correspondence courses, etc.) from any available documents
(e.g., AT and ADT orders, NAVCOMPT 2120s, NAVPERS 1070/604s,
NAVPERS 1070/613g, DD 214s, etc.) onto the NAVPERS 1810/1. The
objective is to provide as complete and accurate a retirement
point capture as possible.

(1) Total Drills (column 2) - This column indicates
total drills performed within the specified anniversary year or
period of service.

(2) AT and ADT (column 3) - This column reflects any AT
and ADT completed during the period based upon AT and ADT orders
(NAVCOMPT 2120). If AT and ADT documentation is not available, .
enter 00,

(3) Active Duty (column 4) - This column reflects Active
Duty points. Credit for Active Duty time is day-for-day and
must be computed accurately considering leap years and lost
time. Day of enlistment and discharge are to be included in the
Active Duty total. Any lost time should appear on the DD 214
and must be subtracted from the total period of Active Duty when
computing retirement points.

(4) Correspondence Course (column 5) - This column
reflects points for correspondence courses successfully
completed during the period.

(5) Gratuitous Points (column 6) - This column reflects
membership points earned during the period.

(6) Branch Code (column 7) - This column reflects branch
of service. Enter the appropriate code for branch of the Armed

Forces listed below:

Figure 20-2 (Cont'd)
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PROCEDURES TO ENROLL ENLISTED MEMBERS IN THE NAVY
ENLISTED/OFFICER PARTICIPATION SYSTEM (NEOPS) (CONT'D)

Branch of the Armed Forces Branch
None for broken gervice 0
U.S. Navy Reserve 6
U.S. Army A
U.S. Army Reserve 1
U.S. Navy (regular only) N
U.S. Marine Corps M
U.S. Marine Corps Reserve 4
U.S. Alr Force F
U.8. Alr Force Reserve 2 -
U.S8. Coast Guard P
U.8. Coast Guard Reserve 5
U.8. National Guard G
U.S. Air National Guard 3
Period of time spent in Z
more than one branch of service
(7) Column (8) - Total - In this column, add points

indicated in the horizontal lines and enter the sum. Take care
to ensure that no more than 130 points are credited for inactive
participation (drills, correspondence courses, and membership
points) for an anniversary year. Advise the member about the
130-point maximum for inactive participation during the
reviewing and certifying interview.

2. Navy Reserve Enlisted Retirement Pointg Source Documents.
Members must submit documentation to verify all military service
with the NAVPERS 1810/1. The following participation and
retirement credit documents contain information which
contributes to the enlisted retirement point capture. Not all
documents are in each Navy Reserve member’s record, but any may
be helpful in accumulating the data necessary to complete the
NAVPERS 1810/1. 1In an effort to provide a comprehensive list of
gsource documents for all members, including those with World Waxr
IT service or earlier, this list containg several forms which
have been superseded and are therefore not currently available
(thus they are omitted from appendix C, Forms Availability). If
documentation of service cannot be found, the members should

Figure 20-2 (Cont'd)
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PROCEDURES TO ENROLL ENLISTED MEMBERS IN THE NAVY
ENLISTED/OFFICER PARTICIPATION SYSTEM (NEOPS) (CONT'D)

It

provide documents from their personal records to substantiate
service. A legible copy of all documents used to verify or
support prior service information should be submitted to
NAVPERSCOM (PERS-912).
a. Record of Navy Reserve Service

(1) NAVPERS 1070/611

(2) NAVPERS 1070/601-11

(3) NAVPERS 601

(4) BNP 952-7A

(5) NAVPERS 1070/605

(6) NAVCOMPT 2120

b. Administrative Remarks - if containing information
related to participation

(1) NAVPERS 1070/613
(2) NAVPERS 601-13
¢. Lost Time and Unauthorized Absence
(1) NAVPERS 1070/606
(2) NAVPERS 1070/607
d. Drill Attendance Records
(1) NAVRES 1570/21
(2) NAVPERS 601

(3) NAVPERS 601-8A

Figure 20-2 (Cont'd)
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PROCEDURES TO ENROLL ENLISTED MEMBERS IN THE NAVY
ENLISTED/OFFICER PARTICIPATION SYSTEM (NEOPS) (CONT'D)

e. First Statement of Service

(1) NAVPERS
(2) NAVPERS
(3) NAVPERS
(45 NAVPERS
f. Last Letter

(1) NAVPERS

(2) NAVPERS

1070/2

1070/3

1267

1822/1

of Years of Qualifying Service
1070/30

F-143

g. Record of Discharge

(1) NAVPERS
(2) NAVPERS
h. DD-214
i. DD-215

601~-14

1070/614

j. NAVPERS 1070/601

(1) NAVRES 1570/21

(2) NAVPERS

601

k. NAVPERS 1070/622

1. ©NAVPERS 553

m. Correspondence course completion letters

Figure 20-2 (Cont'd)

20-39 Enclosure

(1)



BUPERSINST 1001.39F CH-1
. .8 MAY 2013

PROCEDURES TO ENROLL ENLISTED MEMBERS IN THE NAVY
ENLISTED/OFFICER PARTICIPATION SYSTEM (NEOPS) (CONT'D)

3. Additional Information to Prepare Form

a. For members with lost time or unauthorized absence, any
NAVPERS 1070/606, NAVPERS 1070/607, and NAVPERS 1070/613 will be
obtained and submitted with the NAVPERS 1810/1.

b. Members with prior Navy Reserve service who were
previously in NEOPS who reenlist after broken service require
only update documentation. Prepare a NAVPERS 1810/1 as
prescribed in paragraph 1 and indicate "PRIOR NEOPS" on the
form. Obtain a copy of the member's current enlistment
contract, any pertinent military service update documentation,
and most recent ASOSH or Historical Summary Sheet, if available,
and submit with thevNAVPERS 1810/1.

c¢. Ensure that all personnel involved in the transfer of
retirement points review this chapter in order to understand
retirement point procedures.

4. Reviewing and Certifying NAVPERS 1810/1

a. Members will review and sign the completed NAVPERS
1810/1. The signature indicates they have seen the information.
If members do not agree with the awarded points, they should
forward a statement with the completed form.

b. The CO of the submitting activity will cértify and sign
the document. "By direction" signatures are acceptable by
individuals authorized to sign pay documents.

5. Distribution. Send Part 1 of each NAVPERS 1810/1, along
with supporting documentation, to NAVPERSCOM (PERS-912). Send
Part 2 of each NAVPERS 1810/1 to the members' Official Military

Personnel File.

_Figure 20-2 (Cont!'d)
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SUPPORTING DIRECTIVE BUPERSINST 1001.39

MALL Communder
Navy Personnel Command (PGRS-912)
NAVY RESERVE RETIREMENT POINT CAPTURE _ C%g;b?rréo 5720 Integrity Drive Bldg 768
: Miltington, TN 38055

RUIC RESERVE UNITTITLE uIc RECORD HOLDING ACTIVITY NAME

NAME (LAST) NAME(FIRST) MIDDLE INITIAL SOCIAL SECURITY NUMBER

(2)

@) @) 5 ©) ) )
) . TOTAL AT/ADT ACTIVE CORRES GRATUITO BRANCH TOTAL
FROM 10 DRILLS DuTY COURSE US CODE 2-6

(1)PERIOD COVERED
DATE

10

1

12

13

PRIVACY ACT STATEMENT

AUTHORITY: 5 U.S.C. Departmental Regulations

PURPOSE: This information will be used to capture Navy Reserve Retirement Points ceedit,

ROUTINE USES: 'To designate 101 persornel who capture or compute Navy Rerserve Retire Point credit and lor maintenance/update of the serviee record,
DISCLOSURE: Completion of this form is mandatory. Failure to provide required information may tesult in an inaccurate assessment of eligibility for ratirement.

REVIEWED BY: CERTIFIED TO BE CORRECT:
RESERVIST SIGNATURE COMMANDING OFFICER
BY DIRECTION
NAVPERS 181014 (04-07) FOR OFFICIAL USE ONLY SIN: 0106-LF-981-5500
PRIVACY SENSITIVE

Figure 20-3
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FORMAT FOR REQUESTING TRANSFER TO THE RETIRED RESERVE
FOR OFFICIAL USE ONLY - PRIVACY SENSITIVE

(Date)
From: Rating/Rank, Full Name, Designator .
To: Commander, Navy Personnel Command (PERS-912)
Via: (1) Commanding Officer, Navy Reserve Unit (Note. 1)

(2) Commanding Officer, Navy Reserve Activity

Subj: REQUEST TO TRANSFER TO THE RETIRED RESERVE (Note 2)

Ref: (a) BUPERSINST 1001.39F
(b) DTM 09-003

1. Per reference (a), I request transfer to the Retired Reserve
and understand per reference (b) I must elect to transfer Post-
9/11 GI Bill education benefits prior to my approved retirement

date.
2. The following information is provided:
a. Current mailing address, including zip code.
b. Current telephone numbers.
¢. E-mail address.
d. Desired transfer date. (Note 3)
e. Déte of birth.

f. Date of expiration of enlistment or valid extension
(enlisted only).

g. Ceremony date requested. (Note 4)
h. Reason transfer is requested.
i. Unit’s faceimile and telephone numbers.

j. NRA’s facsimile and telephone numbers.

Member's signature

Figure 20-4
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FORMAT FOR REQUESTING TRANSFER TO THE RETIRED RESERVE (CONT'D)

Note 1: Members not assigned to a drilling Reserve unit will
not have "via" addressees. Theilr request should be submitted

directly to NAVPERSCOM (PERS-912).

Note 2: Transfer to the Retired Reserve will be without pay if the
member 1s not yet eligible to start receiving retired pay. Member
will be notified by NAVPERSCOM (PERS-912) approximately 6 months
before reaching eligibility for pay.

Note 3: Per the Uniform Retirement Date Act, 5 U.S.C., 8301,
the effective date of retirement must be the first day of a
month degired by the member. Requests, should be submitted not
earlier than 6 months and not later than 3 months prior to the
requested retirement date. Personnel will not be transferred to
the Retired Reserve without written authorization from
NAVPERSCOM (PERS-912). The effective date of transfer must be a
date within the term of an enlistment contract or extension.
Requests to cancel previously submitted applications for
retirement without pay should be gent to NAVPERSCOM (PERS-912)
and be endorsed by the same chain-of-command through which the

original request was submitted.
Mail to:
NAVY PERSONNEL COMMAND (PERS-912)

5720 INTEGRITY DRIVE
MILLINGTON TN 38055

Note 4: See gection 2022 for more information.

Figure 20-4 (Cont'd)
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MINIMUM RETIREMENT POINT CREDIT CHART

NUMBER OF DAYS IN AN ACTIVE STATUS

MINIMUM POINTS REQUIRED

0 8 1
9 14 2
15 21 3
22 29 4
30 36 5
37 43 6
44 51 7
52 58 8
59 65 9
66 73 10
74 80 11
81 87 12
88 94 13
95 102 14
103 109 15
110 116 16
117 124 17
125 131 18
132 138 19
139 146 20
147 153 21
154 160 22
161 168 23
169 175 24
176 182 25
183 189 26
190 197 27
198 204 28

205 211 29

212 219 30
220 226 31
227 233 32

234 240 33

241 248 34

249 255 35

256 262 36

263 270 37

271 277 38

278 284 39

Figure 20-5
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MINIMUM RETIREMENT POINT CREDIT CHART (CONT'D)

NUMBER OF DAYS IN AN ACTIVE STATUS MINIMUM POINTS REQUIRED
285 292 40
293 299 41
300 306 42
307 313 43
314 321 44
322 - 328 45
329 335 46
336 343 47
344 350 48
351 357 49
358 365 (366) 50

Figure 20-5 (Cont'd)
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PRO-RATING NAVY RESERVE MEMBERSHIP POINTS

MEMBERSHIP POINTS TO
NUMBER OF DAYS IN THE ACTIVE RESERVE BE CREDITED
FROM TO POINTS
1 12 | 0
13 36 1
37 60 2
61 85 3
86 109 4
110 133 5
134 158 6
159 182 7
183 206 8
207 231 S
232 255 10
256 279 11
280 | 304 12
305 328 13
329 352 14
353 365 (366 leap year) 15

Figure 20-6
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